EUROPEAN
CURRICULUM VITAE

Personal information

Surname(s) / First name(s)
Address(es)

Telephone(s)

Fax(es)

E-mail

Nationality

Date of birth

Gender

Work experience

Dates
Occupation or position held

Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates

Occupation or position held

Main activities and responsibilities

Name and address of employer

Type of business or sector
Dates

Occupation or position held

Main activities and responsibilities

Rinderu Paul Laurentiu

17, Simion Barnutiu Str., 200585 Craiova, Romania
40-251-412340

40-251-412340

prinderu@central.ucv.ro, rinderu_paul@yahoo.fr

Mobile:  40-756-078595

Romanian
September 2nd, 1962

Male

21st October 2009 - present

Team Leader, Support to Reform of Higher Education in Bosnia and Herzegovina,
EuropeAid/126862/C/SER/BA

- Increase not only academic mobility within B&H and abroad but also mobility of labour force within
European labour market trough Diploma recognition according to Lisbon Convention.

- Support institutional development of B&H universities in order to increase cost effectiveness of their
administrative and management operations by introducing a model of integrated university

European Commission, GOPA Consultants, Hindenburgring 18, 61348 Bad Homburg, Germany
Education

01st January 2010 - present

European Social Fund - POSDRU/63/3.2/S/20264
Training for medical doctors and nurses in the field of management and IT.

Coordinating the project, especially in the following activities: - Developing training programmes for
640 persons in the field of management (medical institutions) and IT (related to medical field) —
Building (trans)national partnerships for implementing the project - Labour marjet analyses in relation
to medical sector - Selection of target group members.

Romanian Soft Company, Str. Prisaca Dornei 2E, 032723, Bucharest/ Management Authority for
Sectoral Operational Programme Human Resources Development

Medical
15t March 2009 - 25t May 2009

Evaluator, European Community Scholarships Ill Programme for the Academic Year 2009-2010
EuropeAid/127782/C/ACTICY

- evaluation of 150 project proposals (written and interviews);

- elaboration of the final report of the evaluation process and of financial issues related to it;

- suggestions for improvement of further evaluation processes and grant schemes launching;

- assessment of the degree of relevance of the mobility of the students and teachers for the European
Higher Education Area
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Name and address of employer

Type of business or sector

Dates

Occupation or position held

Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates

Occupation or position held

Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates

Occupation or position held

Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates

Occupation or position held

EU financed/ HTPSE, Hemel Hempsted, HP2 7SR, UK

Education, finance

1st November 2008 — November 2009/delegating responsibility from November 2009
Project Director

European Social Fund, CCl 2007R0051P0O001, Rethinking and reinforcing the entrepreneurial
culture via training and partnerships at (trans) national level - TREPAN -

- increasing awareness of positive attitudes towards entrepreneurial culture;

- according the higher educational system, offer to the requirements of the labour market from the
perspective of Bologna-Bruges-Copenhagen process (here considering the national qualification
system);

- developing international partnerships with HE institutions from Western Europe in order to develop
common training programmes at postgraduate level;

- selecting the trainees for being involved in the training programmes;

- implementing programs and innovative services for encouraging entrepreneurship and developing
entrepreneurial culture;

- providing management skills training, especially for micro-enterprises and SMEs;

- developing Project Management Cycle training for 540 trainees involved in the project;

- evaluating the project proposals from trainees in order to receive start-up grants;

- encouraging entrepreneurship through support services for pre start-up businesses.

University of Craiova/ Management Authority for Sectoral Operational Programme Human Resources
Development

Entrepreneurship, Qualifications Framework, (VET-Higher) Education, Employment and labour market

1st November 2008 onwards
Deputy member in the ESF Monitoring Committee (ESF-MC) in Romania

- involvement in the ESF-MC meetings

- monitoring Technical Assistance activities in different projects

- formulating recommendations for improving the activity of the Sectoral Operational Program HR in
Romania

Management Authority for Sectoral Operational Programme Human Resources Development Calea
Plevnei 46-48, Building G, Sect 1, 010233, Bucharest

Education, Employment and labour market

15th November 2007 — 01st May 2009

Deputy member in the Committee for Strategic Correlation - CSC - Regional structure for
synchronizing ERDF like interventions (via Regional Operational Program — ROP)

- involvement in the CSC meetings

- assessing project proposal financed via ROP

- formulating recommendations for improving the activity of the ROP in Romania, especially in the SW
NUTS2 Region

Agency for Regional Development, Unirii 19, 200585 Craiova, Romania

Regional development, Large infrastructure

07t July 2008 — 30t June 2009

Communication and Partnership Key Expert
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Main activities and responsibilities

Institutional Support to the Ministry of Communities and Returns at Kosovo UNMIK, European
Agency for Reconstruction 05K0S01/01/005

- evaluation the ethnicity in Kosovo municipalities;

- promoting the inter-ethnic dialogue at Municipality level;

- assessing the training needs in Project Cycle Management;

- identifying the (un)employment profiles at municipalities’ level;

- developing partnerships in Kosovo municipalities in order to start common projects;
- preparing the training sessions in the field of interest.

Name and address of employer

European Agency for Reconstruction-ECLO/ECO3 Chaussée de La Hulpe 150
B-1170 Brussels, Belgium

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held

Social inclusion, Employment and labour market

10t May 2008 - 15t February 2009 (several missions)

International Expert on QA

Upgrading of the Higher Education Sector in Syria, EuropeAid/123741/C/SER/SY

- Develop a preparatory Proposal for Accreditation and QA Commission(s)

- Support the establishment of the Commission(s)

- Conduct a Wider Sector Review in QA and in connection to the qualification system

- Advise on International standards to be selected and adapted to meet Syrian requirements
- Keeping contact with secondary education institutions for developing a Sector Analysis

Delegation of the EC Damascus, SPAN Consultants, Bezuidenhoutseweg 1, 2594 AB The Hague, The
Netherlands

Quality Assurance, Employment and labour market, Qualifications Framework, Teaching and learning

1st March 2008 — 1st November 2009

Institutional Expert

Matra Flex — Network for Higher Education Quality — Twinning Project on QA from Bologna
perspectives
- Evaluating the QA current situation in Higher Education System in Romania and the National
Qualification System;
- Active involvement of realizing the QA Guides for Romanian Universities;
- Analyzing legal aspects regarding the newly established Law for Quality Assurance in Higher
Education;
Participating to active dissemination of the gained knowledge.

Matra Program/National Agency for QA in HE/University of Craiova, Str. AL.l. Cuza, nr. 13, 200382 -
Craiova, Romania

Quality Assurance, Qualifications Framework

15t August 2008 — 15t November 2008

ESF Trainer

PHARE 2005/017-553.04.03.04.01

- Preparing and delivering training sessions for officials of the Management Authority and 10
Intermediate Bodies at National level in the field of ESF;

- Training in Project Evaluation/Assessment, Monitoring and Reporting, Programme Evaluation in
field of European Social Fund;

- Evaluating exercises simulations for different beneficiaries/Intermediate Bodies staff members;

- Helping the participants to draft project proposals in various fields, here including education

sector.

Management Authority for HRD — Romania/European Profiles Greece, RO Branch - Calea Plevnei 46-
48, Building G, Sect 1, 010233, Bucharest

Employment and labour market, (VET) Education, QA, Qualifications

1st March 2008 — 15t July 2008
ESF Trainer
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Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

PHARE/2005/017-553.04.02 CES DRU

- Preparing and delivering training sessions for potential beneficiaries of the Sectoral Operational

Program HRD in two development regions (North East and Bucharest-lifov);
- Training in Project Cycle Management in the field of European Social Fund projects;

- Introducing the training materials to various civil servants from the Ministry of Labour and Ministry

of Education as well as to representatives of higher education institutions;

- Evaluating exercises simulations for different beneficiaries/Intermediate Bodies staff members;
- Helping the participants to draft project proposals in various fields, here including education at
tertiary level and, according to the Sectoral Operational Program HRD, for doctoral and master
studies grants, also.

Ministry of Labour, Family and Equal Opportunities, EU financed/ ECO3 Belgium, RO Branch, 42-44
Vasile Lascar, Bucharest District 2, Romania

Employment and labour market, (VET) Education, QA, Qualifications
6t July 2008 — 15" November 2008

Independent Evaluator

PHARE HRD 2006 Active Employment Measures and Life Long Learning
- Assessing the project proposals;
- Qualitative analyses of the obtained results during the evaluation process;
- Elaborating the final report of the evaluation process;
- Making suggestions for improvement of further evaluation processes and grant schemes
launching.

Ministry of Labour, Family and Equal Opportunities, EU financed/ ECO3 Belgium, RO Branch, 42-44
Vasile Lascar, Bucharest District 2, Romania

Employment and labour market, Lifelong learning and VET, Skills for poverty reduction, Social
inclusion, Teaching and learning

10t June 2007 - 1st November 2007

Independent Evaluator

PHARE HRD 2005 Life Long Learning
- Assessing the project proposals;
- Qualitative analyses of the obtained results during the evaluation process;
- Elaborating the final report of the evaluation process;
- Making suggestions for improvement of further evaluation processes and grant schemes
launching.

Ministry of Labour, Family and Equal Opportunities, EU financed/ ECO3 Belgium, RO Branch, 42-44
Vasile Lascar, Bucharest District 2, Romania

Employment and labour market, Lifelong learning and VET, Skills for poverty reduction, Social
inclusion, Teaching and learning

1st February 2007 — 15t May 2007

Team Leader

- identifying the qualification/competence needs of the tertiary education system graduates
focusing on VET education according to the European framework;

- developing a system of QA for the trainings;

- identifying the needs of the labor market;

- identifying the training needs, in general;

- creating the premises for adult learning policies;

- considering further steps for formal/informal gained qualifications recognition;

- articulating all the training systems (secondary, tertiary) in a coherent strategy;

- coagulating the interest of RDAs, municipalities, National Employment Service (including the
regional representation) for designing training programs for HEG;

- preparing ToR for further financing in the field;

- introducing the project to key line institutions in order to raise awareness on it and bringing
them together for the success of future actions;

- raising awareness on the action among different stakeholders;

- budgeting the National Retraining Programme and preparing replication of it for the
neighboring countries.

European Agency for Reconstruction-Belgrade/ EPRD Szkolna 36A Street, Poland
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Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held

Adult Learning, Education financing, Governance, Higher education, HRD in the context of globalisation
and competitiveness, Lifelong learning and VET, Policy development, Quality in education and training

15t January 2007 — 20t July 2007

Project Expert

- Identify financing/education institution development opportunities through Internet;

- Identifying the local/regional needs and promoting projects in order to develop the community,

here including employability;

- Following the steps recommended by the financing institution in order to submit a financing

proposal, here including structural funds financing;

- Identify partnership opportunities with various institutions through Internet;

- Use the standard software for developing a financing request and a project proposal;

- Reporting on the implementation stages of the project;

- Flexibility in conceiving and delivering the (VE) training, considering the large range of

age/background profiles of the participants and the principles of national adult learning policy;
Promoting the partnership concept at regional/local level for better connection between education
institutions and other stakeholders, considering the Regional Education Action Plans.

Ministry of Communication and Information Technology, World Bank Project “Knowledge Economy”, BId.
Libertatii 14, Sector 5, Cod 050706, Bucharest, Romania

ICT in learning, Entrepreneurship, Project Management, Adult Training

15t September 2006 — 31st January 2007

Local expert

- Identifying the educational needs in the field of education;

- Triggering the process of launching proposals within the Sectoral Operational Program — HRD;

- Synchronizing the European Social Fund principles with the regional/local needs;

- Actively modifying the Regional Education Action Plans in connection to the Regional
Employment Action Plans;

- Assessing the first pre-proposals in the educational field;

- Reporting on the current situation to the Intermediary Body.

Ministry of Education and Research, Human Resources Development Intermediary Body, Bucharest

Higher education, Lifelong learning and VET, Policy development, Primary and secondary education

30t March 2006 — 15t November 2006

Local Expert
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Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector
Dates

Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held

- offering a new perspective over the regional partnerships;

- promotion visits of the project in various location in the South and South-West Regions of
Romania;

- raising awareness on the importance of accessing the European Social Fund;

- contributing to the development of a “Romanian” model to asses the net impact of employment
policies and to the analyze the balance between active and passive employment policies;

- increasing the role of authorities and of higher education institutions in order to link their role of
knowledge generators with the labour market needs;

- conceiving and strengthening the interface with media environment in the South and South-
West Regions of Romania;

- identifying the most relevant stakeholders in the South and SW Regions of Romania;

- identifying, among these, the most willingly to sign the Regional Pact;

- involving the most poor areas representatives in the partnership;

- contributing to the identification of the most disadvantaged groups (poor people, children and
young people) and developing action lines for making from education an engine for improving
their lives;

- developing a better policy for approaching the Human Resources Development Intermediary
Organism from the Ministry of Education and Research to that from the Ministry of Labour,
Social Solidarity and Family;

- articulating the Regional Education Action Plan to the Regional Employment Action Plans and
to the Regional Development Plans;

- involving the universities in the process of Regional Development, as knowledge and
competences generators;

- providing reports on the findings of the project;

- developing strategic partnerships for ESF better absorption

Ministry of Labor, Social Solidarity and Family, Bucharest, Romania/ B&S Rue de la Loi, 81 A, 1040
Brussels

Skills for poverty reduction, Social inclusion, Social partnership

01st November 2005 - 01st November 2006

Administrative Manager

PHARE Social and Economic Cohesion HRD. Active sustaining and employment measures for high
school graduates unemployed people from Dolj county

- identifying the labor market needs and the mos requested qualifications/competences/ other skills;
- developing a training curricula for the trainees;

- selecting and training 100 unemployed secondary VET graduates;

- finding work placements for 50 persons among the trainees;

- building a training system from the perspective of national/European adult learning policy and
regulations;

- promoting the project in the target region, designing the dissemination and valorization processes.

Ministry of Labor, Social Solidarity and Family, Bucharest, Romania/University of Craiova, Al.l. Cuza
13, 200585 Craiova, Romania

Employment and labour market, Gender equality, Lifelong learning and VET, Policy development,
Skills for poverty reduction, Social inclusion, Social partnership, Teaching and learning

08t August 2005 — 5t September 2005

Visiting Professsor

“Quality Management in Europe” — Master of Business Administration Program
- lectures in Quality Management for a group of top managers (64 persons) in diverse
companies located in Thailand, mainly in Bangkok;
- projects for the same target group (simulations for implementing QMS in real or virtual
companies).

Kasetsart University, Bangkok
Higher Education, Entrepreneurship, Quality Assurance

01st September 2005 — 01st September 2007

Local Manager
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Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

LEONARDO DA VINCI Reference Material - MISLEM - Developing meta-level indicators for
establishing a systematic linkage between educational institutions and the labor market

- developing a system of QA indicators for articulating the educational institutions with the
requirements of the labor market at European level, in connection with European framework of adult
learning policy;

- reporting on the implementation of the project;

- developing national and international policies for quality assessment in higher education from the
employers point of view;

- designing dissemination and valorisation processes.

European Commission, Brussels/ University of Craiova, Al.l. Cuza 13, 200585 Craiova, Romania

Adult Learning, Employment and labour market, Higher education, Lifelong learning and VET, Policy
development, Qualification frameworks, Quality in education and training

01st September 2005 — 01st September 2007

Project Manager

LEONARDO DA VINCI Reference Material — Creating an Observatory on Europe-wide TAQC
(Transparency of Academic Qualifications and Competences) for Catching the MOLE (Mobility of Labor
in Europe) and Filling in the GAP (Generalized Academic Policy)

- identifying and critically assessing the European profiles of HE and VET;

- identifying and critically assessing the European profiles in the field of qualifications;

- proposing an European model for the binomial academic-labor market qualification;

- proposing new strategic and policy approaches to the EC for implementing the proposed model;

- identifying the labour market needs for higher education graduates (BSc and MSc) and suggesting
better curricula for higher education institutions (here including VET), in connection with European
framework of adult learning policy;

- reporting on the implementation of the project;

- designing dissemination and valorization processes.

European Commission, Brussels/ University of Craiova, Al.l. Cuza 13, 200585 Craiova, Romania

Adult Learning, Employment and labour market, Higher education, Lifelong learning and VET, Policy
development, Qualification frameworks, Quality in education and training

15t December 2004 — 15t June 2006

Project Manager

European Social Fund - VP/2004/05 — 4040202 - Creating an Observatory for Raising Awareness on the

EU Social Inclusion Policy in the South-West Region of Romania —

- developing a partnership for raising awareness on poverty, unemployment, low level of education and

exclusion by ethnic criteria;

- making suggestions to national and European bodies in order to improve the quality of services

provided in this field;

- making active the partnership by promoting a new policy framework in the social, unemployment and

education sectors, at regional level, here including public authorities (local and regional), the Oltenia

Archdioceses, NGOs, Universities, Schools, media representatives;

- reinforcing the role of the Educational System in the process of combating social exclusion;

- promoting the good governance principles among public authorities and other various stakeholders in

the Region;

- raising awareness on the importance of accessing the European Social Fund;

-reporting on the implementation of the project

- conceiving and strengthening the interface with media environment in the South and South-West
Regions of Romania;

- active dissemination of the findings of the project at regional level;

- contributing to the development of a model to asses the net impact of combating the social exclusion;
- promoting the findings of the project at national level (International Seminar TAIEX, Brasov, May
2006).

European Commission, DG Employment, Social Affairs and Equal Opportunities/ University of
Craiova, Al.l. Cuza 13, 200585 Craiova, Romania

Employment and labour market, Entrepreneurship, Gender equality, Governance, Policy development,
Skills for poverty reduction, Social inclusion, Social partnership
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Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

15t October 2004 — 30t June 2005

Project Manager

PHARE Small Projects — Transparency of Academic Qualifications as a Gateway for Professionals’
Free Movement in Europe

- realizing a synthesis of the current situation in Europe, at third level education;

- developing proposals for an increased transparency of the academic qualifications in order to ensure
Europe-wide professional recognition, on a unified labour market;

- the role of QA Systems for an increased transparency of the academic qualifications, in connection
with European framework of adult learning policy;

- reporting on the implementation of the project;

- assessing the situation of the issued study documents of various Ministries of Education (or
equivalent) and proposing a single common model.

European Commission, DG Enlargement/ University of Craiova, All. Cuza 13, 200585 Craiova,
Romania

Adult Learning, Employment and labour market, Higher education, Lifelong learning and VET, Policy

development, Qualification frameworks, Quality in education and training

1st May 2004 — 31st August 2004

Independent Observer

PHARE grants Economic and Social Cohesion — Human Resources Development RDA 4 SW
- assessing the evaluation process;

- own evaluation for the projects;

- making recommendations for next evaluation exercises;

- realizing the Final Report of the process.

Delegation of the European Commission, Bucharest

Employment and labour market, Lifelong learning and VET, Skills for poverty reduction, Social inclusion,

Teaching and learning

20t October 2000 onwards

Director for Quality Management

- designing and implementing a global system for quality management at university level;

- identifying the most sensitive aspects and developing corrective actions;

- realizing the self-evaluation report for an international evaluation;

- developing international programmes at university level;

- active consultancy activity for the new established body National Agency for Quality Assurance in
Higher Education (developing the national strategy, the policy and the operational framework as well
as the set of QA indicators);

- Higher Education Quality Assurance assessment in 16 faculties of the University of Craiova -
coordinating the QA Team

University of Craiova, Al.l. Cuza 13, 200585 Craiova, Romania
Quality in education and training

29t June 1999 onwards

Full Professor

"o«

- lectures in “Quality Management’, “Computational Mechanics”, “Communication, Negociation and
Partnership”, “Strategic Management” and “Financing Programs of the EU;

- promoter of a Master of Science Program “European Projects Management” and “Applied
Mechanics”;

- promoter of MSc thesis;

- referent for PhD thesis;

- promoting further training for secondary and tertiary education teachers in the field of managing EU
funds;

- international cooperation in specific fields of interest.

University of Craiova, Al.l. Cuza 13, 200585 Craiova, Romania
Higher Education
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Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer
Type of business or sector

Dates
Occupation or position held
Main activities and responsibilities

Name and address of employer

Type of business or sector

Education and training
Dates
Title of qualification awarded

Principal subjects/occupational skills
covered

Name and type of organisation
providing education and training

Level in national or international
classification

Dates
Title of qualification awarded

Principal subjects/occupational skills
covered

Name and type of organisation
providing education and training

1st December1998 — 1st November 2000

Chief Department - Director for Academic Programs

- assessing and authorizing/accrediting the study programs from all Romanian higher education
institutions (in connection to the former National Council for Academic Authorization and
Accreditation);

- promoting policies and governmental decisions in the field of higher education and VET;

- realizing the connection of the Ministry of Education and Romanian Parliament on educational
system issues;

- promoting the first Accreditation Laws of Private HE Institutions;

- supervising the higher education institutions from the academic perspective, here including the
transparency of academic qualifications;

- identifying and tuning one to the other VET pathways for secondary and tertiary education;

- harmonization of the academic qualifications with the professional qualifications — joint action with
the Ministry of Labor;

- Secretary of the first National Council for Quality Management in Higher Education;

- consultancy for “Kultur-Kontakt” Austria for facilitating the implementation of the VET experience of
Austria in Romanian education system;

- realising the connection with different stakeholders with interest in the field of higher education.

Ministry of National Education, Romania/ Gen. Berthelot 28-30, Sector 1, 010168, Bucharest

Adult Learning, Education financing, Governance, Higher education, Lifelong learning and VET, Policy
development, Qualification frameworks, Quality in education and training, Teaching and learning

1st September 1990 — 1st September 1999

Assistant Professor — Lecturer — Associate Professor
Mechanisms” and “Fluid Mechanics”;

Y

- lectures in “Theoretical ”, “Biomechanics”,
- promoter of MSc thesis;
- referent for PhD thesis;
- international cooperation in specific fields of interest.

University of Craiova, Al.l. Cuza 13, 200585 Craiova, Romania
Higher Education

5t September 1987 — 30t August 1990

Design Engineer

Department for Non-conventional Technologies

- developing specific software for analyzing the behavior of electrical machines from vibrational point
of view;

- identifying the research opportunities with different businesses partners.

The Research Institute for Electrical Machines, “Electroputere” Craiova, Romania
Industry

09t April — 16t June, 2009
Certificate of postgraduate studies
Mentor

National Adult Training Body, Regional Branch
Brazda Iui Novac nr.31, Craiova, Cod 200690, Romania

ISCED 6

08t October — 19t November 2008
Certificate of post-graduate studies
Trainer of Trainers

National Adult Training Body, Regional Branch

Brazda lui Novac nr.31, Craiova, Cod 200690, Romania
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Level in national or international | ISCED 6
classification

Dates 11" July — 15" August 2008

Title of qualification awarded = Certificate of postgraduate studies

Principal subjects/occupational skills = Project Manager
covered

Name and type of organisation = ADL-Progres, National Adult Training Body certified
providing education and training | B-dul Decebal 15, Bl. C1, Ap.18, 610033 Piatra-Neamt, Romania

Level in national or international | ISCED 6
classification

Dates 04" — 08" June 2007

Title of qualification awarded = Certificate of postgraduate studies

Principal subjects/occupational skills = Quality Auditor
covered

Name and type of organisation | Romanian Movement for Quality
providing education and training | Str. C.D. Fortunescu, nr. 18, 200385 Craiova, Romania

Level in national or international | ISCED 6
classification

Dates = 075" November 2004 — 27t September 2010 (defending phase)

Title of qualification awarded = PhD

Principal subjects/occupational skills | Romanian Model for Structural Funds Absorption
covered

Name and type of organisation = University of Craiova, Craiova, Romania
providing education and training = 13, All. Cuza Str., 200585 Craiova, Romania

Level in national or international | ISCED 6
classification

Dates 25" March 2004 - 27t June 2004
Title of qualification awarded = Diploma of postgraduate specialization studies

Principal subjects/occupational skills | Financing opportunities in the process of EU accession
covered

Name and type of organisation = University of Craiova, Craiova, Romania
providing education and training = 13, Al.l. Cuza Str., 200585 Craiova, Romania

Level in national or international | ISCED 6
classification

Dates 015t December 1999 — 04" April 2000

Title of qualification awarded = Diploma of postgraduate studies

Principal subjects/occupational skills | Professional/Manager of Quality
covered 13, ALl Cuza Str., 200585 Craiova, Romania

Name and type of organisation = European Organisation for Quality/Romanian Association for Quality
providing education and training = Str. lani Buzoiani 1, bl. 16A, et. 10, ap. 40-41, 011571, sector 1, Bucharest, Romania

Level in national or international | ISCED 6
classification

Dates 1st November 1991 — 5t March 1995

Title of qualification awarded | PhD

Principal subjects/occupational skills = Mechanical Engineering
covered

Name and type of organisation = University of Craiova, Craiova, Romania
providing education and training | 13, Al.l. Cuza Str., 200585 Craiova, Romania
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Level in national or international
classification

Dates
Title of qualification awarded

Principal subjects/occupational skills
covered

Name and type of organisation
providing education and training

Level in national or international
classification

Personal skills and
competences

Mother tongue(s)

Other language(s)
Self-assessment
European level (*)

English
French

Social skills and competences

Organisational skills and
competences

Technical skills and competences

Computer skills and competences

Artistic skills and competences

Other skills and competences

Driving licence

Additional information

ISCED 6

01st October 1982 — 15t July 1987

BSc
Mechanical Engineering

University of Craiova, Craiova, Romania
13, All. Cuza Str., 200585 Craiova, Romania

ISCED 5

Romanian

‘ Understanding ‘ Speaking ‘ Writing
‘ Listening ‘ Reading ‘ Spoken interaction ‘ Spoken production ‘

‘C1‘ Proficient user ‘CZ‘ Proficient user ‘C1 ‘Proficientuser ‘01‘ Proficient user ‘02‘ Proficientuser‘
‘C1‘ Proficient user ‘CZ‘ Proficient user ‘Bz‘lndependent user‘C1‘ Proficient user ‘02‘ Proficient user ‘
(*) Common European Framework of Reference for Languages

- Good experience in working with heterogeneous teams and in various environments;
- High capacity of adaptation to different situations and environments;

- Good experience in team building;
- Good experience in developing regional, national and international partnerships, among various
stakeholders.

- Good abilities of leadership.

- Managing various projects (national and international) with small, medium and large budgets;
- Organizing different social and professional events (seminars, round tables and conferences).

- Electronics and electrical works;
- Mechanical works;
- Good skills in drafting reports.

- Excellent skills in using Microsoft Word, Excel, Access, PowerPoint, Publisher; CorelDraw; Outlook;
Internet Explorer;

- Very good knowledge in EViews, MapleV, Mathematica, Ansys, |-deas, MatLab, MathCad software
packages.

Nice sense of colors.

- Sportive pilot for gliders, former member of the National Team of Romania;
- Basketball, volleyball, track and field, swimming.

B Driver Licence

References:

- Prof. Mircea Ivanescu, Romanian Quality Assurance in HE, ivanescu@robotics.ucv.ro

- Mr. David Blackburn, Expert on Labour Market, d.blackburn@yahoo.co.uk

- Mrs. Lama Youssef, former Head of QA Department, Ministry of Higher Education, Damascus,
ylama@hotmail.com
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Annexes | 11 published books, over 50 conferences and over 80 papers, invited guest speaker by relevant
Bodies (national and international) in the field of Education and Labour Market (available on request)

September, 2010

Published papers in the research topic of the thesis, published during the PhD stage:

1. Gherghinescu, O., lova, C., Rinderu, P., (2009) Financing human resources development at regional level. Comparison
between HRD pre-accession funds and European Social Fund absorption, Metalurgia International, Vol.XIV, Special issue no.13,
ISSN: 1582-2214

2. Gherghinescu, O., Rinderu, P., Spulbar, C., (2009) Analysis of structural and cohesion funds absorption in Romania, Finante.
Provocarile  viitorului,  Anul VI, No.9/2009, ISSN:  1583-3712, prim autor  EconPapers, REPEC,
http://ideas.repec.org/alaio/fpvfcf/v1y2009i9p223-230.html

3. Gherghinescu, O., Rinderu, P., Spulbar, C., Berceanu, D., Structural and cohesion funds absorption in Romania, 5th
International Conference on Applied Business Research, Malta, ISBN: 978-80-7375-325-2, www.icabr.com.

4. Gherghinescu, O., Rinderu, P., lova, C., (2010) Econometric modelling - between relevance and simplicity, 5th International
Conference on Applied Business Research, United Arab Emirates, (trimis spre publicare).

5. Rinderu, P. and lova, C. (2006) Reforma politicii de coeziune a Uniunii Europene pentru intervalul 2007-2013, Bucharest,
Jurnalul Economic, nr. 22

6. Rinderu, P. ed. (2007) Transparency of Academic Qualifications and Competences as a Gateway for Labour Mobility in
Europe” LdaV/Ref/C/84252, Bucharest, Workshop Proceedings

7. Rinderu, P., (2008) Econometric model for analyzing HRD funds absorption at regional level — North-East region, Annals of
the University of Craiova — Economic series.

8. Rinderu, P., lova, C., Gherghinescu, O., Neagoe-Bacanu, D., (2009) Comparison between HRD pre-accession funds and
european social fund absorption at regional level in Romania, 5th International Conference on Applied Business Research,
Malta, ISBN: 978-80-7375-325-2, www.icabr.com.

9. Rinderu, P., Gherghinescu, O., lova, C., (2009) An econometric model for analysing the structural funds absorbtion at
regional level, 6th Conference on Management of Technological Changes, 2009, http://www.cetex.tuiasi.ro/mtc2009 (recent
indexata ISI Web of Knowledge).

10. van Kemenade, E., Rinderu, P., (2009) A comparison algorythm of quality assurance&accreditation in eastern european
countries  higher  education  system, 6th  Conference on Management of Technological Changes,
http://www.cetex.tuiasi.ro/mtc2009 (recent indexata IS Web of Knowledge).

Page 12 /12 - Curriculum vitae of Rinderu Paul Laurentiu


http://ideas.repec.org/a/aio/fpvfcf/v1y2009i9p223-230.html
http://www.icabr.com/
http://www.icabr.com/

